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3. Applicability           
 

This Policy governs all employees, officers, and directors of the Company. 
This Policy supplements, but does !"# supersede, existing Human 
Resources policies and procedures on hiring and selection, including 
External Recruiting (HR-AC-111), Employment of Relatives (HR-AC-30), 
Exelon Career Opportunity System (ECOS) (HR-AC-109), Employee 
Referral Program (HR-AC-700), and Recruiting, Hiring, and Employing 
Candidates from the Public Sector (HR-AC-58).  

 

4. Terms and Definitions         

4.1. The following are definitions for terms used in this Policy. 

4.2. “Public Official””: Any elected or appointed official, candidate for elective 
office, and any employee of a federal, state, or local government 
department or agency. A “Public Official,” for purposes of this definition, is 
an individual with a role or position that involves oversight of or influence 
over the Company’s interests. 

4.3. “Request”: Any request, recommendation, or referral from a Public Official, 
or an intermediary or agent of a Public Official, for the Company to 
consider a candidate for employment, including a paid or unpaid 
internship, or promotion. 

4.3.1. A Request does not include communications in response to inquiries by 
the Company or its representatives seeking information from the current of 
former employer of a candidate for employment, nor does it include a 
communication from a Public Official seeking information about 
employment openings or processes that is publicly available. 
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5.2.2. Consistent with the Corporate Policy Anti-Bribery and Anti-Corruption (LE-
AC-60) and Interactions with Federal, State, and Local Public Officials 
(LE-AC-POL8-001), if a Request is made or appears to be made in 
exchange for offering to perform, or as a reward for, an official act for the 
Company: 

• The Request must be reported immediately to the Company’s Chief 
Compliance & Ethics Officer or General Counsel; and 

• The candidate who is the subject of the Request made in exchange 
for offering to perform, or as a reward for, an official act for the 
Company shall be disqualified from consideration for any position at 
the Company. 

5.2.3. A candidate who is the subject of a Request is also disqualified from 
consideration for employment with the Company if the candidate is the 
spouse, domestic partner, child, sibling, parent, or parent/child/sibling-in-
law of the Public Official making the Request. 

5.2.4. Candidates for employment will be required to disclose (i) whether the 
candidate is the spouse, domestic partner, child, sibling, parent, or 
parent/child/sibling-in-law of a current Public Official; and (ii) whether, to 
the candidate’s knowledge, a Public Official has contacted the Company 
directly or indirectly to request that the candidate be hired.  

Human Resources will report any disclosed relationships to 
Compliance & Ethics for review consistent with Company policies, of 
the relationship and potential for a conflict of interest; 

• The resolution of a relationship considered under this Section must be 
approved by: (1) the officer responsible for Government Affairs, hiring 
business unit; (2) General Counsel, hiring business unit; (3) CEO, 
hiring business unit; and (4) Chief Compliance & Ethics Officer. 
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• The Ethics Help Line (800-233-8442) and Web Portal (employee 
access to Web Portal is here). Both the Ethics Help Line and Web 
Portal have anonymous reporting options and are available 24 hours 
a day, every day of the year. 

For additional information on how to report concerns, you can consult 
Exelon’s policy, LE-AC-204, Reporting Potential Violations of the Code of 
Business Conduc or Supplier Code of Conduct. 

6.2. All reports will be treated confidentially to the fullest extent possible under 
the circumstances, consistent with the requirements of LE-AC-204, 
Reporting Potential Violations of the Code of Business Conduct or 
Supplier Code of Conduct

https://secure.ethicspoint.com/domain/media/en/gui/71992/report.html

